Hazing practices

HEPCW Developed by:
Preston, ., Xenos, N., Livaudais D. & Ford, J. (2025)
Questions about the Higher Education Power and
Control Wheel can be sent to

Dr. Jennifer Preston @
jenniferjayepreston@gmail.com

Isolation * Monitoring behavior

DEPARTMENTAL
SUPPRESSION

Blocking opportunities for
advancement, recognition, or
financial gain * Use of

communication to create feelings of

fear « Creation of "silencing effect" that
deters people from speaking out

DISCRIMINATION

workloads ° Taking credit for others
work ¢ Punishment or retaliation
through work load or service

COERCIVE CONTROL | INTIMIDATION

Raising voice or using
threatening tones ¢ Physical
proximity and invasion of
personal space * Verbal
abuse * Minimizing
victim’s experience

* Creating fear around non-
compliance * Threats if
individuals do not
comply ¢ False
promises to
manipulate

T PSYCHOLOGICAL
victims into
doing what ABUSE
they want

Emotional Violence -
Impeding ability to do work °
Put-Downs and Belittling ° Silent
Treatment & Isolation * Excessive
Criticism * Shame & Guilt as ways to
control victim

POWER
AND
CONTROL

TRIANGULATION

Blocking engagement with peers °
Administrative barriers to support
* Use of others as a way to
control victim ¢ Inciting
gossip about victim e
Creation of competition
between students/
colleagues

* Inequitable

Questioning
mental health status
 Unfair critiques of
work ¢ Denial of abusive
behaviors and victim’s
experience * Lack of
accountability for actions ¢
Blaming victim ¢ Ignoring
concerns from victim °
Question or deny victim’s
experience

Use of gender
stereotypes to
maintain power and
control * Perpetuates and
encourages abusive culture

* Encourages oppressive
practices against marginalized
victims ¢ Blocks institutional

resources ° Incites
unhealthy competition
between peers
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